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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
cities across the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inauiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3570 
1515 Broadway 


New York, N.Y. 10036 


212-399-5477 


John P. Hord 

Room 2460 

3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 
Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 


312-353-6976 


Region VI 
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New Mexico 
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Texas 
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Nebraska 
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Utah 

Wyoming 


Region IX 
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Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 14010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80294 
303-837-4235 


Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 9410 
415-556-3423 


Jack Strickland 

Room 80901 
Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
206-442-7620 





Week of January 30, 1978 


PRESIDENT CARTER CALLS FOR CREATION 
OF JOBS, ELIMINATION OF DISCRIMINATION 


WASHINGTON -- President Carter has asked Congress to continue a high level of 


public service employment programs and has called for a new program to encourage hiring 


of the young and disadvantaged in the private sector. 

In his State of the Union address, the President also declared that there is 
still much for the nation to do to eliminate discrimination in its workplaces. 

In addition, he called for: 

-- A voluntary program by government, business, labor and other groups to 
moderate inflation by holding wage andprice increases below the average gains of the 
last two years. 

-- A “fair trade" policy that would avoid "self-defeating protectionism" but 
would protect American industry and workers from “unfair or illegal" foreign trade 
practices. | 

President Carter pointed out that the United States reached its major economic 
goals last year by creating 4 million new jobs, an all-time record, and reducing 
the number of unemployed by more than a million. 

"Unemployment was at its lowest rate since 1974, and not since World War II has 
such a high percentage of our people been employed," the President said. 

"The rate of inflation," he added,"went down. There was good growth in business 
profits and investments--the source of more jobs for our workers--and a higher 
standard of living for all our people. 

"After taxes and inflation," the President continued, "there was a healthy increase 
in workers' wages." 

But too many American still do not have jobs, and the economy must keep expanding 
to produce the new jobs and income people need, the President told the Congress. 

"More jobs must be made available for those who have been bypassed until now, 
and the tax system must be made fairer and simpler," he said. 

The President called "the chance to earn a decent living" a "basic human right 
which we cannot and will not ignore." 


(More) 
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"A major priority for our nation," he said, “is the final elimination of barriers 
that restrict the opportunities available to women, and to black people, Hispanics, 
and other minorities." 

President Carter said: 

"We have come a long way toward that goal, but there is still much to do. What 
we inherited from the past must not be permitted to shackle us in the future. 

"IT am asking for a substantial increase in funds for public jobs for our young 
people, and I am also recommending that the Congresss continue the public service 
employment programs at more than twice the level of a year ago." 

With his welfare reform program, the President said, the nation will have more 
than a million additional public service jobs. 

The President said, however, that the private economy “is still the best source 
of new jobs." 


His proposed new program to encourage businesses to hire the young and 


disadvantaged, he said, will give these people "the chance they need." 


The President also urged early passage of the Humphrey-Hawkins bill and paid 
tribute to the late Senator Hubert H. Humphrey, former Vice President and co-author 


of the full employment measure. 
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RAILROAD TO TRAIN MINORITIES, VETERANS 


WASHINGTON -- Blacks, veterans and other jobless persons will be among 404 


persons in 13 southern and midwestern states to be trained for jobs in the railroad 
industry under a contract with the U.S. Labor Department and the Southern Railway Company. 

Assistant Secretary of Labor Ernest G. Green, in announcing the $431,867 contract, 
said that approximately half of the trainees under the new contract will be minorities. 

Of the more than 2,400 people trained and placed under two previous contracts, 
29.8 percent were minority group members, 41.6 percent veterans and 2.2 percent women. 

Under the new contract, about 125 will be selected from among minority groups 
to enter beginning jobs as brakers and yard couplers (formerly brakemen). The other 
279 positions will go to working brakers and yard couplers who will be upgraded to 
jobs as locomotive engineer or other skilled jobs with journeyman status. 

The one-year contract runs through Dec. 31, 1978. It emphasizes training and 
employment of minorities, veterans, the unemployed, and underemployed. Persons 
selected for the job entry program will be recruited in areas where the jobs will be 
located. 

The contract will operate in: 

Alabama Indiana North Carolina 

Florida Kentucky Ohio 

Georgia Louisiana South Carolina 

Illinois Mississippi Tennessee 

Virginia 

The contract is funded under Title III of the Comprehensive Employment and Training 
Act (CETA), administered by the department's Employment and Training Administration. 

Total cost of the training program is $1,495,198 with the railroad's portion 
amounting to $1,063,511. This includes trainee payroll and food and lodging for those 
trainees assigned to the railroad's Technical Training Center at McDonough, Georgia. 

Training classes will vary from four to 12 weeks depending on the skill to be acquired. 

For further information, the contact is R.D. Hedberg, Southern Railway Co., 920 
15th St., N.W., Washington, D.C., 20005, telephone (202) 628-4460. 


The federal representative is Charles Easton, ETA Office of National Programs, 
telephone (202) 376-7240. eed 
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BLACK NAMED TO HEAD WAGE-HOUR OFFICE 


ATLANTA -- James C. Stewart has been named area director of the U.S. Department 
of Labor's Wage and Hour Division at Greensboro, N.C., it was annouced by James E. Patching, 
regional administrator for the Employment Standards Administration. 

Stewart, who is black, joined the Greensboro wage and hour division as a 
compliance investigator. He was appointed assistant area director of that office in 
October 1975, a post he held until his present appointment. 

The Greensboro area office serves the counties of Alamance, Alleghany, Ashe,’ 


Caswell, Chatham, Davidson, Davie, Durham,Forsyth, Granville, Guilford, Orange, Person, 


Randolph, Rockingham, Rowan, Stokes, Surry, Vance, Watauga, Wilkes, and Yadkin. 


Laws administered by this Labor Department office include those dealing with 
minimum wages, hours, overtime pay, child labor, garnishment, age discrimination in 
employment, and sex discrimination in pay. 

Stewart is a native of Gilbert County, N.C. He received his bachelor's degree 
in 1957 in business administration from the North Carolina A & T State University, 


Greensboro. 





Week of January 30, 1978 


LABOR DEPARTMENT RECOVERS $1.7 MILLION 
FOR PENSION PLAN 

WASHINGTON -- The U.S. Department of Labor announced that a North Carolina 
trucking firm has repaid some $1.7 million to its employee pension plan, the largest 
single amount recovered by the department for such a plan. 

The sum was repaid by Thurston Motorlines, Inc., of Charlotte, N.C., to the 
Thruston Motorlines, Inc., Profit Sharing and Retirement Trust as the result of a 
demand by the Labor Department. 

The plan covers approximately 1,400 Thurston employees and has assets totalling 
about $4.5 million, according to the Department. 

Francis X. Burkhardt, assistant secretary of labor for labor-management relations said: 

"This recovery protects the interests of the plan's participants and beneficiaries 
and underlines the effectiveness of the department's voluntary compliance program." 

The department said it notified trustees of the plan Oct. 13 that it believed 
they had violated the fiduciary-duty provisions of the Employee Retirement Income 
Security Act (Pension Reform Act), by approving a loan of approximately $1.7 million 
to Thurston, Inc., parent company of Thurston Motorlines. 


The department proposed that the plan trustees take immediate steps to recover the 


plan's assets. As a result, the department said the amount was repaid in full with 


interest on Jan. 10. 
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3,340 MENTALLY RETARDED TO BE TRAINED 
ON THE JOB IN 47 STATES 





WASHINGTON -- A U.S. Labor Department contract renewal of $987,630 will help 
provide on-the-job training for 3,340 mentally retarded persons in 47 states, Secretary 
of Labor Ray Marshall announced. 

The contractor is the National Association for Retarded Citizens (NARC), headquartered 
in Arlington, Tex. It will use the funds to promote and develop subcontracts with 
private and public employers to train retarded persons on the job in a variety of 
occupations, such as nurse's aide, child-care attendant, parking attendant, kitchen 
helper, and nursery workers. 

State prime sponsors under the Comprehensive Employment and Training Act (CETA) will 
pay training costs for 2,440 of the enrollee positions and NARC will do the same for 
the remaining 900. NARC will pay for the administrative costs of arranging the 
subcontracts. 

The contract is authorized under Title III of CETA which is administered by the 
department's Employment and Training Administration (ETA). 

Some of the larger corporations endorsing the program include J. C. Penney, the 
Marriott Corporation, Montgomery Ward, F.W. Woolworth, and the Coca Cola Bottling Company. 

The NARC is a national nonprofit organization that operates primarily in local 
communities to help retarded persons become productive citizens. Under 0 previous 


contracts with the Labor Department, NARC helped place more than 20,000 such individuals 


in full-time jobs. The contract funds the program through Dec. 31, 1978. 


For further information about the contract, the contact is Michael Stumbaugh, 
Project Director, NARC, 2709 Avenue "E" East, Arlington, Tex., 76011, telephone 
817-261-4961 (refer to contract #99-8-260-92-7). 

The Federal representative assigned to the contract is Peggy E. McClow, ETA Office 
of National Programs, telephone 202-376-6208. 

Under the contract, training opportunities will be distributed as follows. The total 
includes on-the-job training funds to employers from NARC and prime sponsors but does 
not include administrative costs of arranging contracts and training opportunities. 


(More) 
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STATE 


ALABAMA 
ALASKA 
ARIZONA 
ARKANSAS 
CALIFORNIA 
COLCRADO 


CONNECTICUT 


DELAWARE 
DISTRICT OF COLUMBIA 
FLORIDA 
GEORGIA 
HAWAII 

IDAHO 
ILLINOIS 
INDIANA 

IOWA 

KANSAS 
KENTUCKY 
LOUISIANA 
MAINE 
MARYLAND 
MASSACHUSETTS 
MICHIGAN 
MINNESOTA 


MISSISSIPPI 


FUNDS 


16,170 


27,750 
ait. 
6,900 

23,820 

13,800 

27,600 
3,180 
elie 

40,466 
3,180 

49,128 

26,544 

12,720 
3,180 


7,950 





STATE _ 


MISSOURI 
MONTANA 
NEBRASKA 


NEVADA 


NEW HAMPSHIRE 


NEW JERSEY 
NEW MEXICO 
NEW YORK 
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NORTH CAROLINA 


NORTH DAKOTA 
OHIO 
OKLAHOMA 
OREGON 
PENNSYLVANIA 
RHODE ISLAND 


SOUTH CAROLINA 


SOUTH DAKOTA 
TENNESSEE 
TEXAS 

UTAH 

VERMONT 
VIRGINIA 
WASHINGTON 


WEST VIRGINIA 


WISCONSIN 
WYOMING 


TOTA!S 


P93 


SLOTS 
TITLES 1 AND SIT 


FUNDS 


_TITLES I AND 111 


$ 64,071 
6,360 
18,720 
3,600 
3,180 
44,460 
3,180 
-0- 
18,360 
20,700 
60,594 
11,040 
13,800 
73,200 
12,000 
8,004 
7,950 
31,464 
120,300 
6,360 
1,590 
30,320 
13,674 
1,590 
7,950 


6,900 


$1,012,451 
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AFL-CIO UNIT TO DEVELOP 20,000 JOB TRAINING OPPORTUNITIES 
FOR MINORITIES, DISADVANTAGED JOBLESS 


WASHINGTON -- The AFL-CIO Human Resources Development Institute (HRDI) will help 
provide jobs and training for 20,000 unemployed persons under a $7,239,434, one-year 
contract renewal, Secretary of Labor Ray Marshall announced. 

Under eight previous Labor Department contracts that total $32.7 million, HRDI 
developed more than 158,000 job opportunities and placed more than 80,000 persons in 
jobs. The balance were referred to local state employment service offices. Of thos 
placed, almost 40,000 were disadvantaged, about 28,000 were Vietnam-era veterans, 
more than 2,800 were ex-offenders or prisoners on work release. Blacks constitutec 
43 percent, Spanish-speaking 13 percent, and Indian and Orientals, 2 percent. 

‘Under the new contract, HRDI will develop the bulk of the jobs by working through 
its 56 local offices with state, county, and municipal governments, the National 
Alliance of Businessmen (NAB), federal agencies, and other organizations active in 
job training and development. 

Of those to be helped, about 1,000 will be minority youths to be placed as 
apprentices in the building and construction trades after intensive tutoring to pass 
the entrance tests. They will be recruited and trained through subcontracts with 22 
local building trades councils that are operating apprentice outreach programs. 

The contract also calls for HRDI to work with local manpower planning councils in 
creating additional union job opportunities for Vietnam-era veterans. A special effort 
will also be made to find jobs for 600 ex-offenders or prisoners on work release. 

The contract is administered by the department's Employment and Training Administration 
and funded under Title III of the Comprehensive Employment and Training Act. 

HRDI was established by the AFL-CIO in 1968 to mobilize the labor movement resources 
in a nationwide program to recruit, train, upgrade and hire the unemployed and underemployed 

through ongoing Labor Department employment and training programs. 


For further information about the contract, the contact is Charles Bradford, Executive- 


Director, HRDI Program, AFL-CIO, 815 16th St., N.W., Washington, D.c., 20006, 


telephone (202) 638-3912. 
(More) 
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The federal representative is Charles Easton, ETA Office of National programs, 
telephone (202) 376-7240. 
Locations, number of enrollees, and estimated funding for the outreach program to 
place 1,000 minority youth into apprenticeship are as follows: 
LOCATION ENROLLEES FUNDING 


Alabama 
Birmingham 35 85,755 
Mobile 35 77,628 


Illinois 
E. St. Louis 40 68 ,824 


Rock Island 30 81,286 


Indiana 
Gary 100 96 ,487 


Iowa 
Des Moines 35 77,793 


Kansas 
Topeka 35 83,814 


New Mexico 
Albuquerque 110 114,770 


Oklahoma 


Oklahoma City 40 76,427 


Tennessee 
Chattanooga 30 76,057 
Knoxville 30 78,779 


femphis 


Texas 
Corpus Christi 72,463 
Dallas 81,505 
El Paso 114,473 


Fort Worth 76,824 
Houston 120,507 


San Antonio 81,688 


"Salt Lake City 80,322 


Virginia f 
Norfolk 71,251 


Washington 
Spokane ( 80,944 


Wyoming 
Casper 75,641 


Denotes journeyman placeinent 





Week of January 30, 1978 


YOUNG JOBSEEKERS’ GUIDE LISTS 87 DEMAND OCCUPATIONS 
REQUIRING COLLEGE, HIGH SCHOOL 


WASHINGTON -- As an aid to young job seekers, the U.S. Labor Department has published 
a list of 87 occupations frequently in demand by employers at state Job Service offices 
in the past year which require some college or high school preparation. 

The department also reported a 35 percent rise in Job Bank listings in 1977. 

The first extra edition of “Occupations in Demand at Job Service Offices" was 
designed by the U.S. Employment Service to help students and recent graduates make 
better informed career and job search decisions. 

To show the most recent job openings situation the extra edition gives the 87 
occupations requiring college or high school that were most frequently in demand by 
employers at local Job Banks during September, October, November 1977. Employers listed 
a monthly average of 155,000 such openings with Job Banks in that period. 

Following are examples of jobs that require some college and some experience; the 
industries seeking to employ workers; local areas that had large numbers of openings; 
average number of openings available during the month; annual or hourly pay range; and 
average number of openings available at the end of the month: 

-- Accountant: electrical equipment manufacturers, government agencies, chemical 
plants, and educational institutions; Buffalo, Little Rock, Wichita, and 17 other areas; 
1,874 openings; $7,771 to $17,757; 1,123 available at months' end. 

-- Computer programmer: business services, machinery manufacturers, general 
government, and insurance agencies; Baltimore, Cleveland, Ft. Worth, Trenton and 32 
other areas; 2,447 openings; $8,953 to $18,291; 1,727 available at month's end. 

-- Electronics technician: manufacturers of photo-optical instruments, 
transportation equipment, and electrical machinery, and general business firms; 
Cincinnati, Dallas, Milwaukee, and 19 other areas; 1,446 openings; $7,396 to $14,365; 
and 925 available at month's end. 


The extra edition also indicates which jobs require college but in many cases little 


or no experience. For example: 


-- Nurse (RN): health service institutions, human resources agencies, general 


(More ) 
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government, Chicago, Kansas City, Orlando, and 21 other areas; 1,654 openings; $8,292 
to $13,325; and 1,170 available at month's end. 

-- Practical nurse (LPN): same employers as for nurse; Albany, Houston, San Diego, 
and 37 other areas; 2,185 openings; $5,758 to $10,756; 1,297 available. 

-- Recreation leader: membership organizations, educational institutions, human 
resource agencies, general government; Atlanta, Birmingham, St. Louis, Washington, D.C., 
and 22 other areas; 2,627 openings; $6,557 to $10,360; and 1,758 available at month's end. 

Jobs requiring only high school preparation but some experience included: 

-- Administrative secretary: business firms, membership organizations, social 
service agencies, and general government; Dallas, Louisville, New York City, and 40 
other areas; 3,319 openings; $6,578 to $14,329; 1,651 available. 

-- Mechanical drafter: metal products fabricators, manufacturers of machinery and 
electrical equipment, transportation equipment; Cleveland, Dallas, Philadelphia, 13 
other areas; 1,324 openings; $6,843 to $14,159; and 857 available. 

eating and drinking places, educational 
institutions, clubs and membership organizations; Chicago, Harrisburg, Milwaukee, and 
23 other places; 1,758 openings; $5,998 to $12,482; 944 available. 

-- Tool and die maker: manufacturers of transportation equipment, rubber and 
plastics, electrical machinery and equipment; Akron, Long Island, Madison, Rochester, N.Y., 
and 19 other areas; 1,465 openings; $3.47 to $7.93; and 944 available at month's end. 

Jobs requiring high school but in many cases little or no experience: 

-- Manager trainee: credit unions, general merchandise stores, eating and drinking 
places, auto sales and service; Atlanta, Indianapolis, New Orleans, Puget Sound, and 56 

other areas; 2,939 openings; $5,427 to $10,851; and 1,592 available at month's end. 

-- General office clerk: durable goods wholesalers, educational institutions, health 
services, social services, general business firms; workers were in demand at most Job 


Bank locations; 10,852 openings; $5,055 to $8,423; and 4,082 available. 


-- Typist: insurance, printing and publishing, and banking firms, police and courts, 


and general government; Binghamton, Minneapolis-St. Paul, Newark, and 24 other areas; 


(More) 
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2,586 openings; $5,345 to $8,766; and 1,033 available at month's end. 

The Occupations in Demand bulletin has been published by the Labor Department's 
Employment and Training Administration (ETA) since June 1977. It identifies jobs most 
frequently listed with state Job Service agencies and is the first large scale national 
effort to tell job seekers what types of jobs are most often available, how much they 
pay, and where they are located. 

The ETA emphasizes that there is no guarantee that jobs listed in the bulletin 
are still available. They are occupations for which there was a recent continuing 
demand; in the case of the extra edition, this was September, October, November 1977. 

The extra edition is available at local Job Service offices, schools, libraries, 


job counselors, and manpower planners. It is free. 


Persons wishing to obtain single copies can get them from Job Service offices or 


by writing the Consumer Information Center, Pueblo., Colo. 81009. While supplies last, 
additional copies may be obtained by writing the U.S. Employment Service, (Attn: TET), 


Employment and Training Administration, U.S. Department of Labor, Washington, D.C. 20213. 





Week of January 30, 1978 
INJURIES REPORTED UNDER LONGSHORE ACT 
INCREASE IN FISCAL 1977 

WASHINGTON -- Total injuries reported in fiscal year 1977 under the Longshoremen's 
and Harbor Workers' Compensation Act and its extensions amounted to 182,078 compared 
with 176,301 in fiscal year 1976 and 156,111 in 1975, Assistant Secretary of Labor 
for Employment Standards Donald Elisburg announced. 

Shoreside injuries in fiscal 1977 accounted for 96,180 of the 183,078 or 
approximately 53 percent of the total reported. In fiscal year 1976, shoreside injuries 
totaled 101,051 and in 1975, 76,435. 

The longshore act, passed in 1927, originally provided workers’ compensation 
coverage only for maritime workers while employed over navigable waters or in a dry 
dock. The 1972 amendments to the act extended coverage to workers in shoreside areas 
engaged in longshoring operations and harbor work, including ship repair and 
ship breaking. 

Prior to the amendments, most shoreside injuries were reported under the various 
state workers’ compensation laws. 

"In the past three years," Elisburg said, "the Benefits Review Board and the 
federal courts have clarified jurisdictional questions regarding shoreside coverage, 
resulting in the increasing number of such accidents being reports under the federal law." 

The Longshoremen's and Harbor Workers’ Compensation Act and its related acts 
currently provide coverage for about one-million workers, including private employees 
in the District of Columbia. In 1976, payments for injury or death under this 
legislation exceeded $147 million. 


Under the act, compensation and medical care is paid by private insurance 


companies or self-insured employers. If entitlement to benefits is disputed, procedures 


under the act provide for a hearing process with appellate procedures to the federal 


court system. 


The Longshoremen's and Harbor Workers' Compensation Act is administered by the 
Office of Workers’ Compensation Programs (OWCP), under the Labor Department's 
Employment Standards Administration. 


During 1977, the OWCP implemented many proposals made by a special task force 
for speeding up and improving operations under the longshore program, including 
revising and updating operating procedures, a studv to analyze the mechanics of 
setting insurance rates for employers, and legislative initiative to eliminate certain 
inconsistencies and oversights in the law itself. 
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THE CONSUMER PRICE INDcX--DECEMBER 1977 


WASHINGTON -- The Consumer Price Index rose 0.4 percent in December before 
seasonal adjustment to 186.1 (1967=100), the U.S. Department of Labor's Bureau of Labor 
Statistics reported. The December CPI was 6.8 percent higher than in December 1976. 

On a seasonally adjusted basis, the CPI rose 0.4 percent in December. This 
compares with increases of 0.5 percent in November and 0.3 percent in August, September, 
and October. Food prices increased 0.2 percent in December, less than the 0.6 percent 
rise in November and about the same as increases during the late summer and early fall 
months. Prices of other commodities rose 0.5 percent in December, the same as in 
November and more than the average monthly increase of 0.2 percent in the June through 
October period. Charges for services also rose 0.5 percent in December, the fifth 
consecutive month of moderate increase. 

The index for food purchased in grocery stores increased 0.1 percent in December, 
compared with 0.7 percent in November. In December, egg prices declined 12.8 percent, 
poultry prices turned down, and prices for dairy products, fats and oil] products and 
coffee continued to move down. 

Fresh vegetable prices, however, turned up in December and prices of processed 
fruits and vegetables increased more than in recent months. Beef prices rose for the 
fourth consecutive month. Prices for pork and cereal and bakery products also increased. 
The index for food away from home--restaurant meals and snacks--increased 0.4 percent 
in December, slightly more than in recent months. 

The index for commodities other than food rose 0.5 percent in December. Almost 
a third of this increase was due to higher prices for new cars and household durables 
such as furniture and floor coverings. The index for household durables rose 0.7 percent 
in December, compared with an average monthly increase of 0.3 percent in the first 11 
months of 1977. 

The new car index rose 1.5 percent in December, the same as in November. Prices 


of 1978 model cars continued to be phased into the CPI. After seasonal adjustment, the 


used car index rose 0.3 percent in December, following an increase of 0.1 percent in 


(More) 
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EDITORS NOTE: 

The Bureau of Labor Statistics will begin publishing the revised Consumer Price 
Index (CPI) with the release of the January 1978 index, now scheduled for Feb. 27. 
At that time the Bureau will published three Consumer Price Indexes: (1) A new CPI 
for all Urban Consumers; (2) a revised CPI for Urban Wage Earners and Clerical Workers; 
and (3) the present unrevised CPI for Urban Wage Earners and Clerical Workers. The 
present unrevised CPI will be discontinued after the June 1978 index is published. 
The new CPI and the revised CPI will continue into the future. 

The CPI for all Urban Consumers will include, in addition to wage earners and 
clerical workers, groups which historically have been excluded from CPI coverage-- 
salaried workers, the self-employed, retirees, and the unemployed. This index will 
cover approximately 80 percent of the total noninstitutional civilian population of 


the United States. The revised CPI for Urban Wage Earners and Clerical Workers 


represents about one-half of the population covered by the CPI for All Urban Consumers. 


Neither index will include persons in the military services or in institutions, 


or persons living outside urban areas such as farm families. 





_ Week of January 30, 1978 
REAL EARNINGS IN DECEMBER 1977 


WASHINGTON -- Real gross average weely earnings decreased 0.3 percent from 


November to December after allowance: for the usual seasonal variation, according to 


preliminary real earnings figures for December released by the U.S. Labor Department's 
Bureau of Labor Statistics. The figures cover workers on production or nonsupervisory 
jobs in the private nonfarm sector of the American economy. Real earnings--or earnings 
in constant dollars--are calculated by adjusting earnings in current dollars for changes 
in the Consumer Price Index. 

A 0.3 percent decrease in average weekly hours combined with a 0.4 percent increase 
in the Consumer Price Index more than offset the 0.4 percent increase in average hourly 
earnings. 

Over the year, real average weekly earnings were up 0.4 percent. Average hourly 
earnings increased 7.8 percent, counteracting a 0.5 percent decline in average weekly 
hours and a 6.8 percent rise in the Consumer Price Index. 

Before adjustment for the increase in the Consumer Price Index and seasonal 
change, average weekly earnings were $195.84 in December, compared with $182.73 a 
year earlier. 

Real spendable earnings--average real weekly pay of all workers reduced by Social 
Security and Federal income taxes applicable to a married workers with three dependents 
who earned the average amount--decreased 0.3 percent from the November level, seasonally 
adjusted. This decrease was due to the 0.3 percent decrease in real gross average weekly 
earnings. 

Over the year, real spendable earnings increased 3.4 percent. This increase was 
due to the change in standard deduction resulting from the Tax Reduction and Simplification 
Act of 1977 which became effective June 1, 1977, and the increase in real weekly earnings. 

The Hourly Earnings Index in dollars of constant purchasing power was little 
changed between November and December. Compared with a year ago, the index was up 0.6 
percent. The index excludes the effects of overtime in manufacturing and of interindustry 
shifts, such as the shift of workers between high-wage and low-wage industries. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The proportion of women employed as private household and farm workers has been 
declining and the proportion in professional-technical, clerical, and service jobs 
increasing, according to "U.S. Working Women,” a U.S. Labor Department publication. 


xx 


According to a U.S. Labor Department publication, "U.S. Working Women," women 
occupy the majority. of clerical and service jobs; they make up about 40 percent of 


professional-technical, sales, and operative workers. 


xx 


"U.S. Working Woinen," a U.S. Department of Labor publication, reports that women 


are more likely than men to be concentrated in the retail trade and service industries, 
as well as in state and local government. 
kk * 
A U.S. Labor Department chartbook, "U.S. Working Women," shows that 
unemployed women are much less likely than jobless men to have lost their jobs--they are 
more likely to be reentering or entering the labor force. 
kk * 
"U.S. Working Women,” a U.S. Labor Department chartbook, reports that unemployment 
rates are generally higher for women than for men--and the gap usually widens as 


unemployment declines. 


















